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Executive Update
In the wake of the recent election, and with the fate of government funding for
human service programs largely uncertain, solidifying connections with private
foundations and funders has never been more critical. In our experience, this
difficult task is most effectively accomplished by highlighting the triumphant
stories of those whom we serve. While outcome statistics can serve as a
valuable barometer of success at rehabilitating the chronically mentally ill, so
too, can real-life resident accounts of their struggle and personal growth. As
such, this newly designed Annual Report is intended to showcase the Agency’s
program outcomes from the perspective of the consumer. We hope you enjoy it.
This year, we had the good fortune of being introduced to a philanthropist who
has come to embrace the work that we do and support it wholeheartedly. Steve
Lauro, Founder and CEO of Professional Group Plans (PGP), a leading distributor
of health insurance and ancillary products in the New York-Metropolitan area,
served as TSLI/HHB’s Human Service Award honoree in November. Living his life
by the motto, “Treat people the way you want to be treated,” Steve clearly gets
it. He is a firm believer in the nurturing of the human spirit through the
provision of consistent support and guidance. His generosity to our organization
is beyond measure. On behalf of the Board of Directors, we thank Mr. Lauro for
aiding us in the fulfillment of our Agency mission.
TSLI looks forward to expansion in 2017. The Agency is pleased to announce its
conditional award from New York State’s Empire State Supported Housing
Initiative (ESSHI) to operate a twelve-bed co-ed permanent housing program for
individuals released from incarceration. TSLI is in the process of securing a
suitable location for this program. Stay tuned for this exciting new initiative as it
begins to take shape.
A word of thanks to all who work tirelessly to ensure the smooth operation of
our programs. Everyone plays an important role ensuring the health, safety and
rehabilitation of TSLI residents is prioritized and accomplished. Program staff, in
particular, are charged with many stressful and demanding responsibilities on a
daily basis. Their steadfast commitment to helping affect a positive change on
the lives of those we serve is commendable. Accept my appreciation for all that
you do.
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Transitional Services of New York for Long Island, Inc. (TSLI) is a 501(c)(3) human service
agency, which provides housing and support services to mentally ill adults. TSLI also provides
permanent housing and support services to mentally ill homeless individuals and families. Our
goal is to enable participants to live in the community at the highest level of independence
possible. TSLI provides job training and personal skill development to mentally ill persons
pursuing reintegration into the competitive workforce. Our objective is to develop participant’s
work skills and increase marketability, which will result in an increased level of self-sufficiency.

Sharing the Staff Spotlight
Typically, TSLI selects one employee who routinely goes above and beyond in the workplace in fulfillment of the Agency mission to
spotlight in the Annual Report. This year, however, three deserving staff were nominated to be featured. Hardworking and
inspirational in their own right, the Agency opted to include all three.

Jamie Rizzi
Hired as an ADL Counselor at the Supervised Living Program at Central Islip in July 2015,
Jamie Rizzi recalls feeling overwhelmed in the position, at first. “It’s hard when you
don’t know the residents and staff.” Her initial apprehension quickly subsided as she
acclimated to the site and developed sound, professional relationships with both
residents and staff.
Now as the Senior Case Manager of the Supervised Living Program at Holtsville I and the
Apartment Program B at Holtsville II Program Supervisor, Allison Hennessey touts
Jamie’s hard work, dedication and handling of resident crises. Jamie acknowledges that
this skill did not come easily to her, however. While she says that she always had the
tools to effectively manage these situations, it took her some time to learn how to cope
with the gamut of emergency situations with which she is faced. She encourages staff to
ask questions of their supervisor when they are unsure how to proceed.

Jamie Rizzi

One thing is clear, according to her Supervisor, “Jamie’s first priority is
always the residents and her focus [is] on providing them with the
support needed to live as independently as possible.”
Jamie aspires to be promoted to Program Supervisor one day and hopes to have the
opportunity to work with Apartment Program residents at either Ronkonkoma and/or
Port Jefferson.

Marissa Cosentino
Empathetic. Patient. Kind. These are but a few of the adjectives used by supervisory staff to describe
Pathways employee, Marissa Cosentino. Marissa was hired as a Counselor at the Supervised Living
Program at Building 70 in September of 2013. Less than two years later, it was her highly professional,
dedicated and supportive manner which earned her a promotion to Senior Case Manager in Building 70’s
Unit E. Among Marissa’s strengths is her calm approach to dealing with the site’s most chronically
symptomatic residents. In one such instance, she was able to convince an unwilling and decompensating
resident to share his difficulties with staff so that he could receive the appropriate care. While some staff
may grow frustrated assisting a resistant resident, Marissa accepts the challenge gracefully and goes out
of her way to create a safe, comfortable environment in which growth and change can occur.

Supervisor, Anne Gordon, summed it up best, “[Marissa] …demonstrates a dedication to
the residents that is unparalleled. [She] is able to provide case management services
that support and empower residents to be their best.”
It should come as no surprise then that in December 2016, Marissa was promoted to Program Supervisor
of Building 70’s Unit F, a position she will assume in January 2017. She is wished continue success in her
new role.

Marissa Cosentino

Nettie Gibbs

Just over one year ago, Nettie Gibbs began her employment with the Agency as a Counselor at TSLI’s Supervised
Living Program’s Smithtown B. Since that time she has proven herself to be a dedicated worker who routinely
adjusts her hours and works Per Diem, when asked, to meet the needs of the residents and the site. Moreoever,
Nettie willingly takes on additional tasks and does so with minimal supervision.
This strong work ethic earned her a promotion to Senior Case Manager, a position she continues to hold, now
working at the Smithtown A site.
Among Nettie’s strengths are her problem solving and analytical skills which were extremely useful when a
resident suffered a stroke at site. Nettie’s quick response was vital in the resident’s treatment and recovery.

According to her supervisor, Cachita Smith, “Nettie has been a key player in managing
emergencies at site and ensuring the health/safety of our residents.”
Nettie Gibbs

For these reasons, Nettie was a clear choice for this year’s Staff Spotlight. She is wished continued success.

TSLI Pathways Program
Since 1977, TSLI has operated the Pathways Program which has
provided safe, stable housing and support services to its
approximately 125 residents in Suffolk County (Long Island),
New York.
The Supervised Living Programs, located in
Smithtown, Holtsville, Central Islip and on the grounds of Pilgrim
Psychiatric Center in Brentwood, provide 24 hour supervision
and support to residents. The Apartment Program sites, located
in Brentwood, Holtsville, Port Jefferson and Ronkonkoma are
staffed 7 days a week and are available via telephone after
business hours. All applicants must be referred to the program
via Single Point of Access.
Applicants undergo a comprehensive screening and intake prior
to admission. Admission and placement is largely determined
by a resident’s abilities as well as their willingness to participate
in programming.
Pathways’ residents are assisted in a variety of skill areas in
addition to housing, support and supervision. Upon entry,
residents work with staff to create a service plan which focuses
on their Discharge Goal of more independent living. Goals and
objectives are then established to help the residents develop
the skills needed to reach their discharge criteria. They work
individually, as well as in groups, to gain and maintain the skills
necessary to become active community participants.
Residents receive assistance in the following areas:
•Assertiveness Training
•Community Integration/Resource Development
•Daily Living Skills Training
•Health Services
•Medication Management and Training
•Rehabilitation Counseling and Skill Development Services
•Socialization
•Substance Abuse Prevention Services
•Symptom Management
Residents also receive instruction in Fire Safety and Exit Drills In
The Home (EDITH), Personal Safety Education, Smoking
Cessation, Dieting, Exercise, Healthy Eating, Meal Planning and
Food Shopping, Money Management, Entitlement Education,
Vocational Training and Education and Community Integration.

A Stately Visitor
New York State Congressman, Lee Zeldin, toured
TSLI’s Supervised Living Program at Building 70 in
December 2016 to acquire a firsthand look at the
programming . He received a brief history of Building
70’s program site where it has provided stable
housing with supportive services on the grounds of
Pilgrim State Psychiatric Center for nearly three
decades. Rep. Zeldin was also introduced to TSLI’s
Special Employment Program (SEP) including its
mission, as well as the vital vocational services it
offers.
L to R: TSLI CEO, Bruno LaSpina, TSLI Resident, Lamont Rodney-Saunders &
Congressman, Lee Zeldin.

OfficeofMentalHealth(OMH)
CapitalConstructionGrantRenovations
BEFORE & AFTER…

In 2015, TSLI was awarded a Capital Construction Grant (CCG) in the
amount of $820,388 from the New York State Office of Mental
Health (OMH) to complete substantial capital improvements to
Pathways and Summit Program properties. This year, a good
number of these projects were completed. Some of the
rehabilitation projects included roofing, fencing, windows,
landscaping as well as the projects featured in this report. See
photographs on this as well as the opposite page illustrating the
remarkable transformation.
These enhancements improved the safety, functionality, energy
efficiency and appearance of our residences so that TSLI can
continue to provide residents with a safe, home-like environment in
which to grow and thrive.

Backyard at
Pathways Program’s
Chanel Residence

Exterior Painting &
Landscaping at
Pathways Program’s
Smithtown A Residence

Special Employment
Program (SEP) Receives
Award from the
Town of Islip

Bathroom in Pathways Program’s
Central Islip Residence

Agency Secures Funding
for Re-entry Program
In keeping with Governor Cuomo’s commitment to build 6,000 units of
permanent housing for homeless persons, “…with special needs, conditions or
other life challenges,” New York State released a Request for Proposal (RFP) –
the Empire State Supported Housing Initiative (ESSHI) – to solicit applications
to develop the first 1,200 beds. In September 2016, TSLI received a
conditional award of up to $300,000 to fund a 12 bed permanent housing
program serving individuals experiencing re-entry into the community
following incarceration.
TSLI is currently exploring housing options and the associated capital funding
in order to best meet the needs of the population. Stay tuned to hear about
this exciting new venture!

TSLI’s SEP Program was awarded funding from the Town
of Islip Community Development Agency (TOI CDA) under
the Community Development Block Grant (CDBG) in the
amount of $5,000 for costs associated with vocational
personnel. The fact that this program is funded almost
entirely from grant monies highlights the significance of
this support. TSLI thanks the TOI CDA, its Board of
Directors as well as Executive Director, Alison Karppi and
Affordable Housing Program Director, Robert Kuri.

Supporting the Cause

TSLI participates in the United Way of
Long Island’s Mission United campaign

GRANT Happenings

Front patio at Pathways Program’s
Holtsville II Residence

Pathways Admissions/Discharges
TSLI’s Pathways Program offers housing with individualized support services to chronically
mentally ill adults. In order to be considered for admission, interested applicants must
submit an application to the Single Point of Access (SPA).

MICA
Applicants may have a diagnosis of substance abuse secondary to their primary diagnosis of
mental illness. These persons are characterized as Mentally Ill Chemical Abusers (MICA). Often,
applicants are screened for placement in one of TSLI’s two eight-bed MICA units in the Building
70 site. Residents in these units receive intensive supports to focus on managing the symptoms
of their mental illness while simultaneously maintaining their sobriety. Due to the large
number of MICA referrals, many are also served in other TSLI sites. All Pathways’ Programs are
able to provide a level of support for MICA residents.
In addition to implementing the Substance Abuse Prevention Policies and Procedures, TSLI
ensures access to support services in the community for all MICA residents. Substance abuse
prevention goals may also be added to the residents’ Individual Service Plans (ISP) to assist
them to maintain their sobriety. These services may include transportation to substance abuse
prevention meetings and to MICA clinical services.

AOT
Applicants may also be court-ordered through Assisted Outpatient Treatment (AOT) to secure
housing with services. Without housing and services, these individuals would be at risk for
living safely, as they have been considered a risk to themselves or to the community.
In compliance with the US Department of Housing and Urban Development (HUD), TSLI follows
Housing First principles when screening its applicants and ensures that low barrier criteria are
considered.

Intake Stats
Referral Type

#/%

Referral Disposition

#/%

Generic

22 (34%)

Accepted

25 (39%)

MICA

33 (52%)

Withdrawn

24 (38%)

AOT

9 (14%)

Denied

6 (9%)

Returned to SPA

7 (11%)

Pending

2 (3%)

TOTAL REFERRALS:

64

ADMISSIONS:

41*

DISCHARGES:

41*

*includes internal moves

TSLI Celebrates
Director’s 20th Anniversary
In October 2016, a dinner was held to commemorate TSLI/HHB’s Director of
Operations, Janine Taylor’s 20 years of service with the Agency. Janine provides
oversight to TSLI’s Pathways Program, HHB’s Shelter Program and the Quality
Assurance/Development and Maintenance Departments. Chief Operating Officer,
Lindsay Meyer had this to say about her esteemed colleague:

“Few have the sense of prospective and vision that [Janine] does and
I can only imagine how under [her] leadership, the Agency will be
propelled to new heights.” – Lindsay Meyer, Chief Operating Officer
Janine Taylor (center) with Carrie Scomillio,
Fundraising & Training Specialist &
Lindsay Meyer, Chief Operating Officer

Janine is congratulated on her achievement, thanked for her contributions and
wished continued success in her position.

Discharge Placements
In addition to the 18 internal moves which occurred between
1/1/16 and 12/31/16, twenty-three (23) Pathways residents
discharged from the Agency. View their discharge destinations
below.

Resident Movement:
Pathways Programs
The mission of the Pathways Program is to assist residents
to develop their daily living skills so that they may live in
the least restrictive environment possible.

In order to prepare them for movement, each resident
establishes a realistic discharge goal to achieve during
their stay. A skills assessment is completed and an
individual service plan is developed outlining the smaller
steps needed to reach their discharge goal. Throughout
their residency, staff work in consultation with their
clinicians to improve their daily living skills and effectively
manage their medical and mental health.
Many residents enter TSLI’s Supervised Living Program
with the plan of developing the necessary skills to
graduate to TSLI’s Apartment Program. While residing in
the Supervised Living Program, staff focus on assisting
residents to hone skills related to their health and safety
as improvement in these areas is paramount to their
success in a less supervised setting.
Other residents look to TSLI’s Supervised Living and
Apartment Programs as a stepping stone to independent
community living such as Section 8, Supported Housing
and/or a private rental apartment.

Discharge Destinations

%

Independent Housing

26%

Family

13%

Incarcerated

13%

Hospital

10%

Emergency Housing

9%

Nursing Home

9%

Supported Housing

4%

OWPDD Facility

4%

Supervised CR

4%

Deceased

4%

Unknown

4%

Introducing…

Regardless of their discharge goal, staff work with
residents and their clinicians to assist them to secure
housing which best suits their needs.
Once a resident has a viable residence to move into and a
potential discharge date, program staff and the Discharge
Department will assist the resident to formulate a
Discharge Plan. The Discharge Plan focuses on housing,
clinical linkages, support services and finances. TSLI also
provides follow-up services for discharged residents for a
period of six months.

TSLI Summit Program – Commack Residence

“Transitional Times”
In 2016, residents from the Supervised Living
Program at Building 70 independently created a
site newsletter which they appropriately
named, “Transitional Times”. Solely authored
by residents, this creative publication features
original photography and poetry as well as
health tips, puzzles and event announcements.
TSLI commends the contributors of the
newsletter for their efforts and looks forward to
future editions.

TSLI Summit:
A Supported Housing Program
Summit Program Outcomes
Established in 1993, the TSLI Summit Program provides
permanent Supported Housing with support services.
Summit assists individuals and families faced with
homelessness.
Summit serves both Severe and Persistent Mental Illness
(SPMI) and MICA individuals and families in communitybased homes. In 2016, the Summit Program provided
housing and services to twelve individuals and two families.
Residents apply for housing in the Summit Program via SPA.
Case management and support services are provided along
with permanent housing. Dependent on clinical input and
the resident’s desire for support services, staff conduct site
visits with the residents at least once per week for support
services to help them succeed in functioning independently
in the community. The Summit Program focuses on goals to
assist the residents which include: registering school-age
children in school and developing skills in the areas of
parenting, household management, symptom management,
money management, health maintenance, self-advocacy,
community integration (including maintaining necessary
health and psychiatric linkages) and developing educational
and vocational skills.

100% maintained
housing for at least
six months

92% of residents
with a substance
abuse history
remained sober

75% of residents
attained at least one
objective in their
service plan

25% obtained and
maintained
employment

100% worked on
managing the
symptoms of their
mental illness

A Renewed Chance at Life:
Damaris & Eddie’s Story:
Damaris and her then 14 year old son, Eddie, entered an Emergency Shelter at TSLI’s affiliate agency, Haven House/Bridges, Inc. in the summer
of 2015. After exhausting housing with family/friends and residing for a time in her car, the pair bounced around from shelter to shelter for
more than three years before placement at one of HHB’s Huntington residences. Little did they know, however, that their three month stay in
HHB’s shelter would likely be their last as they were accepted into TSLI’s permanent housing program, Summit where they now share a newly
renovated three bedroom home.
Damaris had her share of obstacles to overcome in order to provide a better life for her and her son. First, she needed to effectively manage
the multiple medical and mental health issues she faced. Diagnosed with bi-polar disorder, depression and anxiety proved crippling at times,
particularly while she was homeless. She recalls feeling hopeless and admitted to having suicidal thoughts. Additionally, Damaris suffers from a
chronic seizure disorder, heart murmur and migraines – conditions which previously prevented her from maintaining employment. Today,
Damaris independently attends regular medication reviews with her clinicians and follows her medication regimen in order to remain both
physically and mentally healthy.
Damaris looks forward to elevating her 10th grade education and pursuing a degree in nursing. She is hopeful that her strong math skills,
coupled with being bilingual, will assist her to achieve this goal.
As a successful 10th grade high school student with his eye on college, Eddie is already well on his way to achieving his academic goals. A typical
teen, he enjoys playing video games, watching the New York Giants and aspires to someday meet professional wrestler, John Cena.
Damaris credits TSLI for assisting her to achieve safe, stable housing and is grateful for the weekly support she receives from staff. She finds
that regular site visits, “…help keep residents on track and motivated to get things done.” And on track Damaris and Eddie are!
Damaris and Eddie’s story truly exemplifies our Agency mission. Taking advantage of the tools at their disposal – housing and support – Damaris
and her son carved out a life which many in the shelter system might hope for.

Eddie attended his 2nd TSLI/HHB
Human Services Award dinner &
the Agency’s Holiday Magic
celebration in 2016.

Special Employment
Program (SEP)
In addition to seeking vocational opportunities within
the community TSLI residents, as well as appropriate
applicants from the community, may pursue
employment in TSLI’s Special Employment Program
(SEP). SEP began in 1986 and for the past 30 years has
provided mentally ill adults the opportunity to develop
their work skills and relationships.

In 2016, SEP served 34 workers. In addition to hiring TSLI
residents, SEP also outreaches to other mental health
programs, residential programs and case management
organizations. Currently five of the workers are from
outside referral sources. Additionally, the Assistant SEP
Specialist is a consumer.
SEP’s long-term goal is to integrate workers into the
competitive job market. For many of the workers, this
has been their first introduction to work for which they
earn a minimum wage. Transitioning to more
independent work settings is often impaired by the
chronicity of the worker’s illnesses, as well as limited
public transportation. SEP provides assistance with
resume writing, job application completion and
interviewing skills when needed.

SEP PARTICIPANTS
2016
Total: 34
TSLI Residents: 29
Community-Based Residents: 5

“In a climate of decreasing programmatic and vocational
options for those diagnosed with serious mental illness, it is
gratifying to know that we continue to provide Supported
Employment opportunities despite challenges with securing
funding. We srve workers with varying abilities, some will
move onto competitive employment, while others will
continue to be maintained in a supported environment. All
achievements, no matter how large or small, are
acknowledged by SEP staff and appreciated by the workers.”

SEP Division Manager
Deborah Sanderson

SEP SPOTLIGHT ON…
Robert
TSLI resident, Robert began working for SEP in the Summer of 2015 in
the Maintenance Department. The Agency learned during his
employment screening that this was not his first experience in the
workplace. After achieving just a 10th grade education, Robert
unsuccessfully maintained employment and opted to enlist in the
United States Army at 18. He looks back fondly on the three years he
spent stationed in Germany as a mechanic describing it as the, “best
experience ever”.
Struggling with a diagnosis of Schizoaffective disorder, Robert worked
at Maryhaven doing piece work for six years and at Long Island
Industries as kitchen help for three years.

As always, staff provides each participant with ongoing
support and assistance required for each member to
sustain employment.
In 2016, SEP received a $5,000 grant from the Town of
Islip Community Development Agency. It is due to the
generous support of funders like the Town of Islip
which allows the Agency to continue to successfully
operate SEP and provide our employees with the skills
and personal attention required for them to effectively
function in the workplace. These monies will fund
personnel costs associated with the program’s Senior
Vocational Specialist. The Agency thanks the Town of
Islip Community Development Agency for helping to
sustain this vital program .

Today, Robert’s goal is to hone his vocational skills so he can obtain
competitive employment in the future. He aspires to be able to save
enough money so that he can purchase a motorcycle. Robert
acknowledges that TSLI’s SEP program has provided him with “…an
organized work environment [which allows] him to remain task
oriented throughout the day.”

TSLI’s SEP Program has provided him with “…an
organized work environment [which allows] him to
remain task oriented throughout the day.”
Robert relayed that he would recommend the SEP program to others as
it has, above all, taught him about the importance of employment. And
taught him it has. Robert’s Supervisor acknowledges that he exhibits all
of the characteristics of an employee who takes his job and position
seriously; he is enthusiastic, helpful to others, cooperative and
possesses a willingness to learn new tasks. Robert is commended on
his progress and is wished continued success in his position.

26th Annual Human Services Award Celebration Honoring
Steve Lauro
The purpose of TSLI/HHB’s Annual Human Services Award
is to recognize an individual in our community who, as a
matter of practice, supports the efforts of programs like
ours – programs whose aim it is to effectuate real change
to Long Island’s disadvantaged and disabled. Founder and
Chief Executive Officer of Professional Group Plans (PGP),
Steve Lauro, is such an individual and it is for this reason
that he was selected as TSLI/HHB’s 26th Annual Human
Services Award Honoree.
After graduating from St. Bonaventure University in 1985
with a Bachelor’s of Science degree, Steve began his career
in the insurance industry at Dascit, White and Winston in
New York City as a sales representative. In 1993, he started
his own venture, Professional Group Plans (PGP) out his
Holbrook home.

Since this time, Steve has built PGP into the leading
distributor of health insurance and ancillary products in the
metropolitan area with an outstanding reputation for
knowledgeable, professional, prompt, friendly service.
PGP works with a network of 5,000 insurance brokers and
represents all of the major health insurance companies
with over 65,000 employer groups, 3 billion in annualized
premium and well over 3 million covered employees.
The Agency expresses their sincere gratitude to Steve
Lauro, not only for his generosity to our programs but also
for making it his personal mission to eradicate
homelessness and ensure that all of Long Island’s disabled
and disadvantaged are afforded the same rights to safe,
affordable housing.

With Appreciation
In a climate where government funding for housing
and human service programming is at a premium,
loyal support from the private sector has never been
more crucial. The Agency wishes to recognize those
who support our mission and thank them for their
contributions.

Friend of TSLI/HHB
STEVE & CAROLYN LOURO
Ambassadors
BRIDGEHAMPTION NATIONAL BANK
CUE BROKERAGE CORPORATION

Professional Group Plans (PGP) staff

Sponsors
CRAIG, FITZSIMMONS & MICHAELS, LLP
IRWIN CONTRACTING, INC.
SANDRA OLIVA

UWLI YouthBuild staff and participants
Summit Program Senior Counselor, Linda Impagliazzo with Sue
DeMaio and past honoree, Lowe Drugs proprietor, Steve DeMaio

TSLI Pathways resident and featured speaker,
Janice Lowenberg with her parents

Professional Group Plans (PGP)

Director of Operations, Janine Taylor with President/CEO of
United Veterans Beacon House, Frank Amalfatano

TSLI Board of Directors

Supervised Living at Building 70 staff (L to R): Program Supervisor,
Anne Gordon, Program Supervisor, Deanna McCarthy, ADL Supervisor,
Susan Todd, Division Manager, Terri Rasanen and Program Supervisor,
Sharon Johnson

ADDITIONAL ACKNOWLEDGMENTS
Many thanks to our funders, partners and loyal supporters
Bethpage Federal Credit Union
US Department of Housing & Urban Development (HUD)
Knapp-Swezey Foundation
Long Island Cares
Long Island Coalition for the Homeless
New York State Office of Mental Health
New York State Office of Temporary and Disability Assistance
~ NYSSHP – New York State Supported Housing Program
Russo, Karl, Widmaier & Cordano, PLLC
Town of Islip Community Development Agency
United Way of Long Island

TSLI would also like to thank our dedicated
staff and Board of Directors who serve as
the backbone of the organization and help
to make a difference in the lives of our
residents.

For our community donations both
large and small, we thank you all.
•
•
•
•
•
•
•

Birthday Wish
ClearVision Optical
Commack Middle School
Christmas Magic Staff
Giving Doll
Howard Watsky, Necessity Funding
Temple Bethel, Huntington Village

SAVE THE DATE!
TSLI/HHB Human Services
Awards Dinner
Thursday, November 16, 2017
6pm
UPSKY Hotel, Hauppauge. NY

840 Suffolk Avenue
Brentwood, NY 11717
631.231.3619  www.tsli-hhb.org

TSLI/HHB

